
 

 

પ�રપ́: 
 

િવષય: કાયમી આચાય½ની ખાલી પડ°લ જƊયા પર કાય½કાર� આચાય½ની િનȻ�ુƈત કરવા બાબત.  
સદંભ½: એƈઝીɉટુ�વ કાઉ�ƛસલની બેઠક ન-ં૩૭ અƛવયે 
 

ભƈતકિવ નરિસ�હ મહ°તા Ȼિુનવિસ�ટ� સલંƊન તમામ ˴ાƛટ-ઇન-એઇડ તથા ƨવિનભ½ર કોલેજોના સચંાલક 

મડંળ/˼ƨટને જણાવવાȵુ ંક°, આપના મડંળ/˼ƨટ સચંા�લત કોલજેોમા ંઆચાય½ની ખાલી પડ°લ જƊયા પર જયા ં

Ʌધુી કાયમી આચાય½ની િનમȰકુ ન થાય Ɨયા ં Ʌધુી કાય½કાર� આચાય½ની િનયિુԝ કરતાં પૂવӲ Ȼિુનવિસ�ટ� 

માƛયતા/બહાલી મેળવવાની રહ°શે. સદર બાબત ે એƈઝીɉટુ�વ કાઉ�ƛસલની બેઠક ન-ં૩૭ મા ં થયેલ ઠરાવ 

તાƗકા�લક અસરથી લાȤ ુપાડવામા ંઆવ ેછે. તેમજ આ અગાઉ થયેલ િનમȰકુ આ સાથ ેસામેલ િનયમો Ⱥજુબ 

િનયમાȵસુાર થયેલ ન હોય તો તેને રદબાતલ કર� િનયમાȵસુાર િનમȰકુ કરવાની રહ°શે. આથી, એƈઝીɉટુ�વ 

કાઉ�ƛસલના ંસદર ઠરાવનો ȧƨુતપણ ેઅમલ કરવાȵુ ંȻિુનવિસ�ટ� સલંƊન તમામ ˴ાƛટ-ઇન-એઇડ તથા ƨવિનભ½ર 

કોલેજોના સચંાલક મડંળ/˼ƨટને જણાવવામા ંઆવે છે. 
 

 

�બડાણ:  

RULES: APPOINTMENT OF IN-CHARGE PRINCIPAL IN GRANT-IN-AID & SELF-FINANCE AFFILIATED COLLEGE 
  
 

       કા.Ȣુલસ�ચવ  
 

ԃમાંક/બીકેએનએમયુ/એકેડેિમક/1033/૨૦૨૩ 

ભԝકિવ નરિસંહ મહેતા યુિનવિસӪટી, 

ગવમӲլટ પોલીટેકનીક કેձપસ, ભԝકિવ નરિસંહ મહેતા યુિનવિસӪટી રોડ, 

ખડીયા, જુનાગઢ. 

તા.૨૯/૦૪/૨૦૨૩ 

 

Ԑિત, 

ભԝકિવ નરિસંહ મહેતા યુિનવિસӪટી સંલ՛ջ Ԇાլટ-ઇન-એઇડ તેમજ չવિનભӪર કોલેજોના સંચાલકԚીઓ તરફ... 

 

નકલ સાદર રવાના:- 

(૧) માન.કુલપિતԚી/કુલસિચવԚીના અંગત સિચવԚી 

 

નકલ રવાના ӽણ તથા યો՛ય કાયӪવાહી અથӲ:- 

(૧) એકેડેિમક ઓિફસરԚી, ભԝકિવ નરિસંહ મહેતા યુિનવિસӪટી, જુનાગઢ  

(૨)  આઈ.ટી.સલે. વેબસાઈટ પર ԐિસԺ થવા અન ેયો՛ય કાયӪવાહી અથӲ...  

 

 



 

 

RULES 
  

APPOINTMENT OF IN-CHARGE PRINCIPAL IN GRANT-IN-AID & SELF-FINANCE AFFILIATED 
COLLEGE 

 

Every College must appoint a full-time qualified approved Principal as a head of the 
college. In case of permanent vacancy of the Principal caused by the death, retirement, resignation, 
termination of services or vacancy due to any other reason, the College Management shall appoint In-
Charge Principal with the permission and approval from University from amongst the approved 
teachers, subject to the following condition: 
1. Such appointment shall be made from amongst the three senior most approved teachers who 

possess the required qualifications for the post of Principal subject to approval from the 
University based on the conditions and criteria mentioned as follow.  

2.  In case no teacher possesses the required qualification for the post of Principal, in such cases 
appointment of in-charge principal must be granted as per following criteria and conditions.  
i. The eligibility of a teacher to consider in the list of top three senior teacher must be prepared 

considering the top three permanent, full time, University approved teachers having Ph.D. 
degree. This seniority list will be prepared based on their joining date in the college 
considering their academic experience.  

ii. In the case of Grant-in-Aid colleges, Ph.D. degree is not mandatory for 
permanent/fulltime/recognized teachers whose appointment has been already approved by the 
Education Department. Government of Gujarat.  

iii. For the purpose of considering the teaching and academic work experience of teacher, circulars 
by the University in these regards must be considered.  

iv. If any of the listed senior teacher is not willing to accept the responsibility as in-charge 
principal, the teacher is required to submit rejection letter to the registrar of the university. The 
next senior faculty among the seniority list of the college who fulfill the criteria and conditions 
will be considered to include in the list of top three teachers.  

v. For the selection of in-charge principal, the college will prepare the list of top three teachers 
based on criteria mentioned in 2(i), 2(ii), 2(iii) and 2(iv) and submit to the University for 
further process for the appointment of In-charge Principal with request letter.  

vi. On receiving the application from the college, the selection committee for in-charge principal 
will be formed by the university. The selection committee for selection of one of the teachers 
among the three listed permanent, full time, University approved teachers who possess Ph.D. 
as per the list approved by the university will be consists of five members: (a) One 
representative of the Hon. Vice Chancellor (b) One panel member nominated by Hon. Vice 
Chancellor from Syndicate. (c) President of the trust (d) One Secretary of the Trust (e) One 
Joint Secretary of the Trust.  of non-availability of the President/Secretary/Joint Secretary, any 
member from the trust nominated by the President of the trust can be consider subject to 
written request from the President of the trust. 

vii. The selection committee will select the in-charge principal considering following four criteria: 
(a) Academic/Research Score of the Table-2 of UGC Regulation-2018 for college teachers 

claimed by the teacher candidates verified by IQAC of concerned college, (b) Completion 



 

 

of Ph.D. (Based on Notification date) (c) Age of teacher (d) Experience on any statutory 
posts.  

  In case of any discrepancy, the decision of Representative of vice chancellor will 
consider as final decision regarding appointment of the teacher as in-charge principal for the 
college during the selection committee process. The representative of vice chancellor will 
submit the final report in sealed cover to the vice chancellor. As per the decision made by the 
selection committee and report  
submitted by the representative of the Hon. Vice Chancellor, the university will instruct to the 
college to appoint the selected teacher as in-charge principal. 

viii. The selection procedure will be made at the university. All relevant expenditure including 
TA/DA to the teachers called by the selection committee for the selection process and the 
experts nominated by the university will be borne by the college. 

ix. Based on the selection of teacher as in-charge principal by the selection committee, the 
university will grant approval to the selected teacher as in-charge principal. The 
college/institute/trust must provide an appointment letter to the selected teacher as in-charge 
principal within 3(Three) days from the date of approval letter received from the University. 

x. The post of in-charge principal will not be considered as statutory post. The tenure of the in-
charge principal will be for one year from the date of appointment letter given to the in-charge 
principal. The college must initiate the process of appointing regular principal within a year 
time. 

xi. It will be mandatory for the college to publish advertisement and conduct the interview for 
permanent principal during every academic year until regular principal is appointed. 

xii. The university does not approve any other position apart from regular principal or university 
approved in-charge principal. The university will not consider any communication from any 
representative of college in absence of regular principal or in-charge principal approved by the 
university. 

xiii. In-case of non-availability of fulltime principal, the term of in-charge principal can be 
extended for another one year by the college. The same must be informed to the university in 
writing minimum before one month prior to the end of the tenure of in-charge principal.  

 


